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INTRODUCTION

For many aspiring
enlistees, the path to
joining the United
States Air Force is not
always a straight line.
While the Air Force is
known for having some
of the highest entry
standards among the
military branches, it
also recognizes that
not every qualified
candidate arrives
without a few hurdles.
This is where the
concept of a waiver
comes into play. The
Air Force Waiver
Guide 2011 served as
a critical reference

point for recruiters,
applicants, and
medical staff during a
period of significant
transition. This
comprehensive article
explores the waiver
process, what was
unique about the 2011
era, and how the
principles from that
guide continue to
influence  Air  Force
policy today.

Whether you are a
veteran looking back at
the process, a
researcher studying
military accession, or a
current applicant
wondering if a past
medical condition or
legal issue might
disqualify you,


https://web1.enteraskincare.com/

understanding the
waiver system is
essential. We will break
down the types of
waivers, the
application steps, and
the strategies that
increased the chances
of approval during the
2011 timeframe.

UNDERSTANDING
THE AIR FORCE
WAIVER PROCESS

A waiver is essentially
an official exception to
a disqualifying
condition. The Air
Force sets baseline
standards for physical
health, mental health,

moral conduct,
education, and other
areas. When an

applicant does not
meet one or more of
these standards, they
may request a
waiver—provided the
condition is not
statutorily prohibited.
The Air Force Waiver

Guide 2011 outlined
specific procedures,
documentation
requirements, and
review levels for
various waiver types.

The process is not
automatic; it demands
paperwork, supporting
evidence, and often a
compelling narrative.
The Air Force evaluates
whether granting the
waiver is in the best
interest of the service.
Key decision-makers
include the recruiting
squadron commander,
the Surgeon General's
office  (for medical
waivers), and
sometimes the Air
Force Personnel
Center. The 2011 guide
emphasized a risk-
based approach,
especially as the
service was winding
down combat
operations in Irag and
beginning to reduce
end strength.
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Why
2011
Matters
in the
Waiver
Landscap
e

The year 2011 was
pivotal for the US
military. The drawdown
in Irag was underway,
and the Air Force was
implementing force
reduction strategies.
This created a nuanced
environment for
waivers. On one hand,
the need for personnel
remained steady, but
on the other hand,
standards were being
scrutinized to ensure

only the most capable
recruits entered. Air
Force Waiver Guide
2011 reflected an
updated understanding
of medical conditions
such as asthma,
attention deficit
disorder, and previous
surgeries, as well as a
tightening of moral
waivers for serious
offenses.

Additionally, the guide
incorporated lessons
learned from a decade
of war. For example,
waivers for battlefield-
related injuries or
conditions were
becoming more
common among prior-
service applicants
seeking to reenlist. The
guide served as a
single source of truth
for recruiters who
needed to navigate
complex regulatory
changes.




WAIVERS
COMMONLY
SOUGHT

Not all waivers are
created equal. The Air
Force Waiver Guide
2011 divided waivers
into several categories,
each with its own
approval authority and
documentation
requirements.

¢ Medical
Waivers: The
most common
type. Conditions
such as asthma
after age 13,
childhood
attention-
deficit/hyperactiv
ity disorder
(ADHD) requiring
medication
beyond age 10,
certain allergies,
refractive eye
surgery
(LASIK/PRK), and
mild scoliosis

were T¥PESOF
candidates.
Medical waivers
typically go to
the Air Force
Surgeon
General’s office
for review.

¢ Moral Waivers:
For applicants
with a criminal
record, including
misdemeanors
and some
felonies. The
2011 guide
placed stricter
limits on multiple
offenses and
crimes of
violence. Moral
waivers are
evaluated at the
local recruiting
group level and
often require
letters of
reference and
evidence of
rehabilitation.

e Educational
Waivers: For
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those who did
not graduate
high school or
obtain a GED.
The Air Force has
strict Tier 1 (high
school diploma)
preferences, but
limited
educational
waivers were
possible for Tier
2 candidates
under specific
conditions.

Age Waivers:
Active duty
enlistments have
a maximum age
(typically 39),
but age waivers
were
occasionally
granted for
individuals with
critical skills or
prior service.
Dependency
Waivers: For
single parents or
applicants with
dependent

children. The Air
Force generally
requires single
parents to
demonstrate a
viable childcare
plan.

* Height/Weight
Waivers: For
applicants who
slightly exceed
the maximum
weight for their
height, or who
are below
minimum height
(usually 58
inches for men,
60 for women).

Medical
Waivers
in Depth
(2011



Context)

According to the Air
Force Waiver Guide

2011, the most
frequent medical
waiver requests

involved asthma and
ADHD. A common myth
is that any history of
asthma permanently
disqualifies an
applicant. In reality, if
the condition resolved
by age 12 or earlier,
and a pulmonary
function test shows
normal results, a
waiver was often
possible. However, the
2011 guide added
extra scrutiny for
applicants who used
inhalers after age 13.

For ADHD, the guide
required that the
applicant have
discontinued

medication for at least
24 months before
enlistment, with stable

school or work
performance. The
waiver approval rate
for minor ADHD cases
increased slightly in
2011 due to better
documentation
standards.

STEP-BY-STEP
GUIDE TO
APPLYING FOR A
WAIVER (BASED
ON 2011 BEST
PRACTICES)

While the exact forms
and systems have
evolved, the
foundational steps
from the Air Force
Waiver Guide 2011
remain relevant. Here
is how the process
typically unfolded:

1. Self-
Disclosure: The
applicant must
truthfully
disclose all
disqualifying
conditions during
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the initial
interview with a
recruiter.
Withholding
information
almost always
leads to future
denial or
separation.

. Initial
Screening: The
recruiter reviews
the condition
against current
Air Force
standards. If a
waiver is
possible, they
begin collecting
documentation
(medical records,
police reports,
letters of
recommendation
).

. Documentation
Submission:
The recruiter
compiles a
waiver package.
For medical
waivers, this

includes all
relevant doctor’s
notes, specialist
evaluations, and
sometimes a
current physical
examination. For
moral waivers,
court records
and personal
statements are
required.

. Local Review:

The recruiting
squadron
commander
reviews the
package and
makes a
recommendation
.In 2011,
commanders had
more latitude for
certain low-risk
waivers.

. Higher

Authority
Review:
Depending on
the waiver type,
the package is
sent to the



appropriate
approval
authority.
Medical waivers
go to the
Aerospace
Medicine Waiver
Office. Moral
waivers go to the
Air Force
Recruiting
Service's policy
division.

6. Decision: The
applicant
receives an
approval or
denial. If denied,
the decision is
usually final,
though some
cases allow for
an appeal with
new evidence.

Documen
tation

Tips from
the 2011
Guide

The Air Force Waiver
Guide 2011
emphasized clarity and
completeness. Missing
or illegible records
were a leading cause
of delay. The guide
recommended
including a
chronological summary
of the condition, any
treatments, and
current status. For
medical waivers, a
letter from a treating
physician stating that
the condition s
resolved and poses no
risk to military service
was heavily weighed.

For moral waivers,
applicants were
advised to provide
evidence of
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rehabilitation and
positive community
involvement. The 2011
environment was
lenient for minor traffic
offenses but tough on
any crime involving
dishonesty or violence.

COMMON MYTHS
AND
MISCONCEPTIONS

Several myths
persisted around the
Air Force Waiver
Guide 2011 and
continue today. Let’s
address them:

e Myth: Any
waiver is a
guaranteed
denial. In
reality, many
waivers were
approved,
especially for
common
conditions like
mild scoliosis or
LASIK surgery.
The 2011 data

showed an
overall approval
rate above 60%
for well-
documented
medical waivers.
Myth: You can
get a waiver
for anything if
you know the
right person.
The process was
strictly
regulated. No
recruiter can
override a waiver
denial. The guide
ensured
standardization
across all
recruiting
squadrons.
Myth: A prior
felony
automatically
disqualifies you
forever. While
serious felonies
(theft, assault,
drug trafficking)
were nearly
impossible to



RECRWHTERIN THE
some non-violent
felonies had a
chanceif a
significant
amount of time
had passed and
the applicant
demonstrated
rehabilitation.
Myth: The 2011
guide is
completely
outdated. Many
core policies
remain
unchanged,
though specific
medical
standards (e.qg.,
for asthma,
allergies) have
been updated.
Current
recruiters still
reference
historical guides
for trend
analysis.

THE ROLE OF THE

10

WAIVER PROCESS

Recruiters are the
gateway to the waiver
system. The Air Force
Waiver Guide 2011
included specific
training modules for
recruiters to
understand which
waivers could be
submitted locally and
which required higher
approval. A good
recruiter will work with
the applicant to
strengthen the waiver
package. However,
recruiters also face
quotas and pressure,
which sometimes leads
to misunderstandings.
Applicants are
encouraged to ask for
a copy of the waiver
submission and to
follow up regularly.

In 2011, the Air Force
conducted quarterly
waiver reviews, and
recruiters could
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request expedited
processing for
applicants with critical
skills (e.g., linguists,
cyber operators). This
flexibility was a key
feature of the guide.

CONCLUSION

The Air Force Waiver
Guide 2011 stands as
a historical milestone
in military accession
policy. It balanced the
need for high
standards with the
practical reality that

many motivated
individuals have
overcome past
challenges. While the
specific procedures
and forms have

evolved, the underlying
principles of thorough
documentation, risk
assessment, and
fairness remain central
to the Air Force waiver
process today.

If you are currently
considering enlistment

11

and have a
disqualifying condition,
do not automatically
assume rejection. Use
the lessons from the
2011 guide—be
honest, gather
comprehensive

records, and work
closely with vyour
recruiter. The waiver
system exists precisely
to ensure that no
potentially excellent
Airman is left behind
due to a mistake or
condition that no
longer defines them.

Whether you served in
the era of the 2011
guide or are
discovering it now,
understanding the
waiver landscape is a
powerful tool. Stay
informed, stay
persistent, and
remember that the Air
Force values quality
people—even when
they require an
exception to the rule.



